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“One child, one teacher, and one pen can change the world” Malala Yousafzai  

“Develop a passion for learning. If you do, you will never cease to grow” Anthony J. I D’ Angela 

“The roots of education are bitter, but the fruit is sweet” Aristotle  
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Welcome to our April 2022-March 2023 

Training Guide  

Bridging Gaps recognizes that all professionals working with BGFA, and foster carers 

play a crucial role in the lives of children and young people. We hope the training 

opportunities will continue to meet your learning and development needs and support 

your role towards providing the best possible care.   

Whether you are newly approved or an experienced carer, the role you play in children’s 

lives is very significant towards supporting positive outcomes for children and young 

people.    

A Big Thank You, to carers, staff, our external training providers, and every other 

professional working with us for offering a varied menu of training and learning particularly 

in respect of the design and delivery of some of the training courses for the forthcoming 

year. If any carer feels they would like to put themselves forward to joint facilitate any 

training activity, please contact your Supervising Social Worker.     

In April 2012 the Children’s Workforce Development Council (CWDC) closed and the 

responsibilities for the Training, Development and Support Standards is now overseen 

by the Department for Education (DfES). We are expected to continue to use the 

standards and carers will still be expected to complete the standards. There is more detail 

in our brochure about the completion of those standards. The standards form a key 

component of your continuing professional development because your yearly review uses 

the standards as a benchmark to review your progress.        

When Agreeing to Undertake Training 
 
We would like to remind all carers to make a note of the training plan in your diaries. 
These dates have been booked after consultation with you therefore there should be no 
issue with attendance, however if you are unable to attend, please can you give sufficient 
written notice. All foster carers are expected to sign a training  
agreement.  
 
We hope you continue to enjoy your training and learning experience with us.  
 
Best wishes  
 
BGFA Management  
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Why is Training Important   

 

• Foster care training is an important part of the process of becoming a foster carer it 
supports your continued professional development which is evidenced through your 
(PPDP) Personal Professional Development Plan.  
 

• Training and development fulfil the Fostering Agreement, you signed up to, when 
becoming a foster carer 

 
At BGFA we recognize that each of you bring a unique set of skills, knowledge and 
life experiences, these skills and qualities enable you to work with children and young 
people and be supportive foster carers who are open and responsive to the needs of 
children and young people, which is an essential component of your role.   

 
BGFA training program is targeted at meeting the above aims and those listed 

below:  
 
❖ By developing your own skills, children and young people are able to achieve better 

outcomes in all areas of their lives including quality care and stability  
 
❖ By recognizing signs and symptoms of harm and work with professionals to provide a 

safe and secure environment for children and young people  
 
❖ As a foster carer having signed the Fostering Agreement you have given an 

undertaking to fulfil your role and responsibilities as a foster carer and undertake 
training and development offered by the agency  
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Continuous Professional Development (CPD)      

We are always learning, “Make a Commitment Make a Difference” Continuous 
Professional Development (CPD) is a term used to show your continued learning and 
development within your professional role. Please discuss your learning and development 
needs with your Supervising Social Worker so that a development plan can be bespoke 
to meet your specific needs.  
 
In preparation for your Annual Review, it is always beneficial and useful to discuss and 
explain the learning you have achieved over the past year.  
 
Learning can take different forms and can be achieved in many ways, please see the 
diagrams below and explore with your Supervising Social Worker how these various 
learning resources can be used to evidence your learning whilst continuing your 
professional development. You can develop and evidence you’re learning through: 
 

 

 

CPD

Support Groups  

In-house 
Consultation 
Workshops 

On-line learning

Books relevant 
reading

DVDs TV 
Documenteries 

Monthly 
supervision visits

Recommendations 
from Carer Yearly 

Annual Review

Reflecting on your 
Mid-Year Review

Face to face 
training activity. 
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Training Pathway Diagram 

Pre-approval: 6 months  

 

 

 

 

Induction: Within 12 months of approval  

 

 

 

 

 

 

 

 

 

 

Foster Carer Development: Within 2 years of approval 
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Taking Responsibility for Training Attendance       

 
• You would have already received a full years Training Plan well in advance at the 

beginning of the Year however you will be sent a reminder by the BGFA 
Administrator about forthcoming Training and Support Groups two weeks in 
advance of the date therefore you are expected to attend all training that you are 
booked on to attend. Achieving 100% attendance across out Foster Carer base is 
a key objective of the training strategy and policy.  
 

• If there are circumstances that prevent you from attending training, we expect you 
to provide reasons for non-attendance, it is common courtesy and cancellations 
can incur costs for the agency, which could potentially be passed on to you.   
 

• Additional Training may be planned throughout the Year, you will be informed of 
this well in advance.  
 

• To clarify, non-attendance by Foster Carer/s can be very costly. It is an expectation 
of Foster Carers that if they are unable to attend, they notify the Training 
Administrator. The TA will enter this on the register of the course and on the 
individual training record detailing the reason.  
 

 
It is the policy of the organization to track non-attendance and cancellations and in the 

first instance inform the SSW. This will then be explored through supervision and 

remedial actions taken. As an organization and in maintaining the highest standards 

in training alongside our valued Foster Carers we will always strive to assist in the 

completion of the PDP.  

If there is a pattern of cancellation and non-attendance resulting in issues of 

compliance with expectations agreed in the PDP, contained in the policy, National 

Minimum Standards. Terms of approval as examples then the following action will be 

followed. Within this we accept that there may be legitimate circumstances when 

Foster Carers may not be able to meet all the requirements of their PDP.  

This may be for the following situations: 

- Exceptional and unexpected personal circumstances such as bereavement, ill 

health, and personal crisis 

- Complex placement issues such as disruption and allegation 

- Suspension following allegations 
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This is understandable, although in accordance with the best practice we seek to re-

negotiate and look for alternative avenues of support. A proportionate, reasonable, and 

common-sense approach will always be taken. 

Where a Foster Carer is unable to complete areas of the PDP the following process is 

followed: Supervising Social Worker discusses the circumstances with the Registered 

Manager, who will decide on the next course of action to take in order to resolve this issue.  

A brief report detailing the circumstances and a copy of the personal development plan 

is sent to the Responsible Person. Following this, the PDP is adjusted to include new 

proposals, actions and timescales for completion.  

Supervising Social Worker supports and monitors completion of the revised PDP.  
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Types of Training available       

 

3 Day Pre – Approval Skills to Foster    

This program will: 

❖ Help prospective foster carers to gain a better understanding of what is required 

by foster carers and will also help the applicants to identify some of their hidden 

talents, abilities, experiences, and personal qualities which they can further link to 

developing their role of fostering.  

 

❖ When completed can also be used as a deciding tool for the prospective foster 

carer to plan their future.  

 

❖ Allow you to identify any areas that require further training, acknowledging that, at 

this stage of the assessment, prospective foster carers may not be fully versed in 

the aspects of the role.  

 

❖ Give an insight into a number of skills that are specific to fostering and will not have 

been experienced by the majority of people in particular those who have not 

previously looked after a child in public care. 

 

❖ Provide prospective foster carers with information about the knowledge, skills and 

abilities they need to begin a career in fostering and give them the opportunities to 

think about how fostering will have an impact on their families and way of life and 

assist them to decide whether or not fostering is right for them.  

 

❖ Prepare prospective foster carers with information and/or material for use in home 

study assessment and discuss and review with experienced foster carers who 

have been in the same position.      
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  Development Standards for Foster Carers     

The Training, Support and Development standards (TSD) form part of a foster carer's 
induction in the role as a foster carer. They provide a national minimum benchmark that 
sets out what foster carers should know, understand and be able to do within the first 12 
to 18 months after being approved. 
 
Supervising Social Workers will support and guide you to complete these standards 
however you will be given a TSD standards workbook which will take you through each 
section of the standards.  
 
You can present your evidence in a range of ways. The most important thing is that you 
evidence all the standards under each of the headings. 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
   

 

 

 

 

 

Training Support and Development Standards 
 

Standard 1: Understand the principles and values essential for fostering children and young 
people 
  
Standard 2: Understand your role as a foster carer  
 
Standard 3: Understand health and safety, and health care  
 
Standard 4: Know how to communicate effectively  
 
Standard 5: Understand the development of children and young people  
 
Standard 6: Keep children and young people safe from harm  
 
Standard 7: Develop yourself  
 

Newly approved foster carers must evidence that they have met all these standards within 12 Months of 

approval   
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Induction Program (In-house)         

All newly approved foster carers will be required to complete this soon after 
approval, your allocated supervising social worker, will support you in completing 
this within the first 12 months of panel approval. 
 
Learning Outcomes – All newly approved foster carers will be equipped to work 
within BGFA policies & procedures and own their role as a foster carer                                                                                                               
 
Know the Team (the Director, Registered Manager, Finance Manager, Admin, 
Resource Worker and SSW Staff)  
                  Refresh of BGFA Visions & Values 
                      Understand what support is available to you  
  Understand how finance works and your Fostering Agreement  
                        
Meet our Placements Officer and Administrator  
                  Understand how placements are brokered and matched 
                
Resources available for Children and young people  
                     Activities for children and young people  
                      Child / Young Persons Forums     
                      Educational support   
                      Working Together folder  
                      Independent Living Skills folder     
 
The role of your Supervising Social Worker  
                  Understand your Supervision Agreement 
                      Understand the purpose of visits undertaken by your  
                      Supervising Social Worker 
                      How to use the Monthly Supervision Visit (its role & function) 
                      Understand the purpose of the Unannounced Visit 
                      Why compliances are monitored and expectation of carers    
  Continuous Approval and Annual Review  
  
Understand the principles and policies of the placement Agreement 
            Pocket money, savings, clothing allowance,  
                      Registering with a GP, Dentist, Optician  
                      What is Delegated Authority and its impact on your fostering role 
            Meeting the needs of the child – statutory meetings    
 
The Importance of Recording and Using the recording template   
                  Review of TSD (Training and Development Standards) 
                      How and when to record and what tools to use            
 
Training and Support Groups  
                      BGFAs Training schedule for the year 
                      BGFAs Support Group Dates 
                      Meet another Foster carers 
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Alongside the Induction Program the 

following Workshops will be planned:        

                 

Learning Outcomes – Carers will be equipped to work within BGFA, policies & 
procedures within the context of Safeguarding, Safer Caring, Values and 
discrimination and attachment                                                                                                                 
 
 
Post Approval - Safeguarding Children and Young People  
 
This workshop provides an overview of current instruments and legislation that seek to 
safeguard children and young people. Participants will develop an understanding of the 
different forms of child abuse and signs and symptoms of each, how possible risks to 
children and young people are assessed, the possible effects of abuse on children and 
young people and the appropriate way to respond to a disclosure.  
 
 
Post Approval - Safer Caring  
 
This workshop provides an overview of the legislation that is in place to protect children, 
young people and foster carers. Participants will consider how relevant information can 
help to protect foster carers and the children and young people they care for. They will 
explore BGFA safer caring policies and guidelines, consider how complaints and 
allegations are dealt with, discuss how to minimize risks and consider the development 
of improved and more relevant family safer caring policies. 
 
 
Post Approval – Challenging Behavior   
 
This workshop allows participants to explore a variety of behaviors that children / young 
people can present with and explore their route causes in the context of their experiences 
of being poorly parented. The course will also consider appropriate responses and 
sanctions and behavior modification techniques to allow children / young people to begin 
to moderate their behavior.  
 
Post Approval – Missing from Care   
 
This workshop will consider why children go missing from care and foster carers 
responsibilities in managing and reporting children / young people who have absconded 
without permission. The workshop will equip foster carers with the skills and knowledge 
to ensure that children / young people who go missing are located as soon as possible 
and proper recording and reporting of these events is adhered to.  
 
Group Training (for all Foster Carers)  
All group Training takes place at the BGFA Training rooms on the top floor of our Offices, 
all foster carers including newly approved foster carers are expected to take part in this 
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training. These courses have been scheduled to run throughout the Year. A Training plan 
will be provided to all at the beginning of the Year or as soon as you have been approved 
as a foster carer.  
 
 
Social Care Training Hub (Online Training) (for those Foster Carers that find it 
difficult to attend group training)  
 
This program has been set up as supplementary training and for those foster carers who 
are not able to attend the group Training. This may be due to several reasons i.e., having 
a challenging placement, travel disruptions, health issues, unforeseen circumstances or 
any other to attend group training. This training can also be provided as an additional 
training opportunity if the training has been identified as part of the foster carers Annual 
Review requirement and has not been already covered in the Yearly Training Plan.  
 
 
Pediatric First Aid Training  
 
All Foster carers need to complete this Training as soon as they have been approved and 
from then onwards every third year.   
 
Safeguarding Training  
 
This course is delivered on an annual basis, all foster carers, BGFA Staff and Panel 
Members must complete this.  
 
 
Course Evaluation Feedback forms 
 
At the end of each of course, you will be given an Evaluation Form 
 
This is an opportunity for you to feedback any suggestions for improvements as well as 
saying identifying what you found useful and what could have been done better. 
 
Without your comments we can’t learn and improve so please take the time to complete 
the evaluation form.  
 
 
Certificates of attendance/completion 
 
After successful completion of the training, you will receive a certificate of attendance 
which you can use as evidence to meet the TSD standards for foster carers and evidence 
of your continued professional development. You should receive this within a week of 
attending the training activity.  
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FURTHER DEVELOPMENT 
 

Level 3 Diploma for the Children and Young People’s Workforce 
 
The QCF diploma is open to all Foster Carers who have ben fostering/caring for a 
minimum of one year and have completed their TSD (CWDC) induction standards.  
 
If you have recently completed your TSD (CWDC) workbook some of the evidence, you 
generated can be used for QCF. 
 
QCF is a great opportunity to use your ‘on the job’ skills and experience to gain a 
nationally recognized award. On average, it takes a candidate about 18 months to 
complete their QCF diploma.    
 
You will not be required to take exams and you do not have to be brilliant at writing, 
spelling or grammar.  
 
You will have your own assessor who will guide and advice you and you can work with a 
mentor if you choose to.  
 
Evidence is gathered from your day-to-day work as a foster carer and put into your 
portfolio. You will need to devote about four hours a week and be able to attend support 
groups, these are very helpful and assist candidates in gaining confidence to obtain their 
diploma. 
 
You will find attending support network groups; your continuing professional development 
plan completion will greatly assist you in completing the required units for your QCF 
diploma. The training program meets all the underpinning knowledge requirements for 
the diploma.   
 
These qualifications are designed for the children and young people’s workforce in the 
full range of care settings in the public, private and voluntary services. They are for people 
working with children from birth -19 years of age.  
 
We work with local colleges to offer you the opportunity to undertake a Diploma Level 3 
for the children and young people workforce if you offer any of the following placements: 
Short Term, Long Term, Permanent, Kinship Carers, Respite, Parent & Baby, Specific 
Approval, Emergency Duty Care and Leaving Care.  
 
Level 3 is for senior members of staff (including foster carers) with considerable 
experience. Learners need to obtain 65 credits to gain their qualification.  
 
40 Credits will come from mandatory units. Examples are: 
 

- Promote child and Young Person development 
- Understand how to safeguard the wellbeing of children 
- Support children and young people’s health and safety 
- Understand how to support positive outcomes for children and young people. 
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25 Credits will be gained from undertaking a selection of optional units. Examples 
are: 
 

- Practise as a foster carer 
- Support positive attachments for children and young people  
- Understand the context of supporting children and young people through foster 

care  
- Care for the physical and nutritional needs of babies and young children 
- Support young people to move towards independence and manage their lives 
- Promote creativity and learning in young children  
- Support children and young people to achieve their learning potential 
- Support children and young people to have positive relationships 

 
- Support children’s outdoor play 
- Provide support to children or young people who have experience harm and 

abuse 
- Support the development of positive behaviour in children 

 
For further information about the QCF Diploma please speak to your SSW or call the 
Registered Manager Glen Pereira on 01753 868686.  
 
As part of the Children’s activities forum, we offer opportunities where appropriate and 
relevant to young people to attend training such as the first aid qualification. We will 
endeavor to offer training and developmental opportunities through workshops, activities, 
and materials to the children in understanding, exploring, and coping with the challenges 
of fostering.   
 
 
Training specifically for children and young people: 
 
First Aid Champions for Children and Young people Aged 5-18.  
 
First Aid is a life skill that everyone can and should learn. The British Red Cross want all 
5-18-year-olds in the UK to have the opportunity to learn the skills and gain the confidence 
to save lives! They have launched a web training site specifically for this age group. Use 
the link below to access resources for your own children as well as children in your care. 
There are 4 sections to explore and learn from. Use the link below to access these 
materials.  
 
https://firstaidchampions.redcross.org.uk/primary/guidance-and-support/ 
 
Children aged 11 and up can complete the adult online courses which are 
available at: 
 
https://firstaidchampions.redcross.org.uk/secondary/guidance-and-support/ 
 
It is always advised that a parent accesses the materials first or sits with the children to 
ensure that they can answer any questions or provide any appropriate support.  
 

https://firstaidchampions.redcross.org.uk/primary/guidance-and-support/
https://firstaidchampions.redcross.org.uk/secondary/guidance-and-support/
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Safe Caring  
 

• We understand that sometimes children might like to attend other live foster carers 
training courses which could help them understand fostering a bit more if there is 
something they would like to attend, please speak to your Supervising Social 
Worker about it so you can decide together whether it could be helpful for them to 
attend, and your children can attend the course with you if they wish. 

 

• BGFA will be running ‘safer carer training’ for children and young people, age-
appropriate NMS. 20.9 to help children or young people understand how to keep 
themselves safe and who they can contact if they are worried about something 
and need to speak to someone in confidence.  
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Training delivered last Year  

2021-2022 –  

Mandatory Training Courses: 

❖ Making Placements Work 

❖ Missing from Care, Challenging Behaviour, Safeguarding and Understanding 

Policy 

❖ Paediatric First Aid Training   

❖ Therapeutic care/ Therapeutic Parenting 

❖ Trauma Informed Practice 

❖ Safeguarding 

❖ Effective Communication, Safer Caring and Managing Conflict  

Specialist Training Courses: 

❖ Parent and child training 

❖ Men who foster   

❖ Foster Carers support network 

❖ Train your brain – Foster carers, Staff 

❖ Train your brain – Young People 

❖ Parenting with Pace  

Staff Training Courses: 

❖ Safeguarding-  
 

❖ Safeguarding for Panel Members  
 

❖ Staff training on Annual Reviews  
 

❖ Online Training:            Abuse related to beliefs in witchcraft 

                  De-escalation and young people non- physical 

                                  De-escalation, physical intervention, and breakaway 

                                  Positive behavioural support  

                                  Sexual abuse in school and colleges  

                                  Taking care of yourself and each other  

                                  Elimination disorders 

                                  Gangs and county lines 

                                  How to deal with knife wounds  

                                  Catfishing 

                                  Eating disorders                      

Foster carers have access to many courses that are available periodically. 
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Details of Training Programs to be 

Delivered in 2022-2023 
   

Mandatory Training Courses: 

❖ Assessing and Managing Risks 

❖ Managing LACs ADHD Autism and Asperger’s 

❖ PACE (Playfulness etc) 

❖ Missing from Care, Challenging Behaviour, Safeguarding and Understanding 

Policy 

❖ Child Criminal Exploitation / County Lines and Gang Culture Awareness  

❖ Therapeutic care/ Therapeutic Parenting 

❖ Unaccompanied Asylum-Seeking Children (UASC) 

❖ Safeguarding 

Specialist Training Courses:  

❖ IT Skills – Ecare Training  

❖ Birth Children 

❖ 3-day Bespoke Parent and Child Training 

Staff Development Training 

❖ Train the Trainer 

❖ Analytical Report Writing Skills for Supervising Social Workers 

❖ Safer Recruitment 

❖ Understanding, Challenging and Deconstructing Victim Blaming & Self 

Blame 

❖ Panel Development  

Children and Young People Training  

❖ PSHE – Personal, Social, Health and Economic Education Program 

❖ Mini First Aid  

❖ First Aid Mental Health & Wellbeing Workshop  
 

One to one Training Courses 

❖ Online Training is also available. 

 

Foster carers have access to many courses that are available periodically. 
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Life Coaching  

one to one training may also be considered for those foster carers that have been 

identified to develop specific skills and are not able to attend group training 

because they have a placement that requires full time supervision, for example 

parent and child or disabled children. 
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Mandatory Training  

Course Title:   Managing LACs ADHD, Autism 

and Asperger’s 

This training session deals with LACs, ADHD Autism and Asperger’s.  These conditions 
are a lifelong developmental disability that affect how a person communicates with, and 
relates to, other people. It also affects how they make sense of the world around them. 

This course helps foster carers to understand the conditions and how to help support 
children with these conditions. It explores: 

• Looking after children who have come into fostering and meeting their needs 
alongside your own life. 

• Understanding ADHD Autism and Asperger’s syndrome. 
• The impact that ADHD Autism and Asperger’s have on the individual and carers. 
• How to manage behavioural challenges and develop communication strategies. 

 
 

This training specifically explores ADHD Autism & Asperger’s awareness in children and 
looks at the prospect of challenging behaviour within these disabilities and potential 
behaviour management strategies. 

 
This will contribute to Training, Support and Development Standards – 1.1a, 1.2a, 

1.3a, 2.1b, 2.4c, 2.5ab, 3.2ab, 3.3e, 3.4abc, 3.5a, 4.1bc, 4.2abc, 4.4a, 4.5ac, 5.1abc, 

5.3bc, 5.4abc, 5.5abd, 5.8abcd, 6.2b, 7.3bce.   

NMS 2011 – 1, 3, 4, 6.  
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Mandatory Training  

Course Title: Missing from Care, Challenging 

Behaviors’, Safeguarding and 

Understanding Policy 

This is an annual refresher course that enables foster carers to understand foster children 
that they may have as placement.  
 
Missing from Care 
 
When a child or young person goes missing from care it can be a distressing and 
upsetting time for everybody involved including family, friends, and support teams. 

This training course considers what is meant by the term ‘missing from care’, considers 
the different ‘opportunities’ when young people may be more likely to go missing, the 
reasons why and states the procedure which all organisations need to follow for dealing 
with this situation. 

This training course considers how organisations must ensure confidentiality and data 
protection is maintained and how to deal with issues including working with the police and 
dealing with enquiries from the press. This training course considers the process for 
planning when a young person is found and will be returning to their care and how the 
role of an ‘appropriate adult’ may relate to cases of missing children and young people. 

Challenging Behaviors 
 
Foster carers will often find themselves facing challenging behaviour beyond that which 
they are used to dealing with. This course provides them with the understanding and skills 
to manage challenging behaviour with the goal of meeting the foster child’s needs. 

 
Safeguarding and Understanding Policy 
 
• An introduction to the key principles of safeguarding children 
• Understanding why safeguarding children is important 
• An understanding of the common terms used in safeguarding children 
• An understanding of the complex nature of child abuse 
• The ‘Toxic Trio’ in relation to safeguarding children 
• An awareness of the main types of abuse in children and young people 
• An awareness of the dangers of radicalisation of children and young people 
• An awareness of the dangers of child trafficking 
• An awareness of female genital mutilation (FGM) in girls and young women 
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• Awareness of the risks (to children and young people) from the internet and social 
networking sites 

• Emerging themes in relation to child protection, safeguarding children and young 
people 

• Knowing what to do if a child or young person discloses abuse 
• Understanding your responsibilities in protecting children and young adults from 

abuse 
 
Missing from care:  

Training, Support and Development Standards – 6.2abcd, 6.4ab, 7.1a 

NMS 2011 - 4.2, 4.3, 5.  

Behavioral management:  

Training, Support and Development Standards 1.1ab, 1.3ac, 2.1b. 2.3a, 3.1ab, 3.2a, 

3.4bc, 3.5a, 4.1abcd, 4.3abc, 4.5ac 

NMS 2011 – 3, 54, 5, 7.3e.  

Safeguarding:  

Training, Support and Development Standards: 1.1ab, 1.3a, 1.4abc, 2.1b, 2.2ab, 

2.4ab, 3.2a, 3.5a, 4.1abcd, 4.2c, 4.3c, 4.4ab, 4.5abc, 5.7ab, 6.1ab, 6.2abcd, 

6.3abcde, 6.4abc, 6.5acbde, 7.1ab, 7.2a, 7.3bc.  

NMS 2011 – 4.  
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Mandatory Training  

Course Title: Assessing and Managing Risks  

This course enables carers to understand the nature of risk and to develop knowledge 
and confidence to assess and manage the risks that are an inevitable part of their work. 
The learning objectives are as follows: 

• To understand the nature of risk 

• To gain an awareness of the need for safer working and how it is provided 

• To develop knowledge and confidence in assessing and managing risk 

• To be aware of issues in assessing and managing risk when working with 
children and young people 

This course meets the Training, Support, and Development Standards as outlined in The 
Fostering Services (England) Regulations 2011. 

Mandatory Training  

Course Title: Analytical Report Writing Skills 

for Supervising Social Workers  

This course is aimed towards supervising social workers or an equivalent position, where 

report writing is a regular necessity. 

Supervising social workers will learn how to write clearly and incisively, using the page 

layout and sentence structure which would be expected from a professional report. 

They will learn methods of writing to ensure that they use language which provokes the 

correct response from the audience and will understand what should and shouldn’t be 

included in a report. 

The learning objectives for this course are as follows: 

• To understand the difference between report writing and analytical report writing 

• To understand family history 

• To understand skills development 

• To be aware of the positive and negative skills of report writing 

• To understand the significance of analytical report writing 

• To know how to show competence in analytical report writing 

This course meets the Training, Support, and Development Standards as outlined in The 
Fostering Services (England) Regulations 2011. 
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Mandatory Training  

Course Title: Unaccompanied Asylum-

Seeking Children (UASC)  

 

An unaccompanied asylum-seeking child (UASC) is a child or young person first, a child 
in care in second, and an unaccompanied asylum seeker third.  
Their welfare and best interest should be the priority for everyone involved in their lives. 
This course looks particularly at minors from Iraq. 
 
The learning objectives are as follows: 

• To understand the meaning of Unaccompanied Asylum-Seeking Children 
(UASC)  

• To know why children come to the UK unaccompanied 

• To be aware of the legal status of UASC 

• To understand the needs of asylum-seeking children 

• To know the role of the carer 

• To know more information about Iraq 

 

This course meets the Training, Support, and Development Standards as outlined in 
The Fostering Services (England) Regulations 2011. 

 

Mandatory Training  

Course Title: Therapeutic Fostering – 

Therapeutic Parenting  

Therapeutic fostering is a placement where a child or young person has undergone 
significant neglect or trauma and would benefit greatly from therapeutic care. This type of 
fostering provides a child with a supportive family where they can build a trusting 
relationship with a foster carer whilst they receive therapy to help them to overcome a 
traumatic experience or period in their lives. Foster children in need or therapeutic 
fostering often have: 
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• Difficulty building relationships and trusting others 

• Depression or withdrawn behaviour 

• Problems with aggression or anger management 

What does therapeutic fostering involve? 
This course will help foster carers to learn all they can about the child and understand 
what has gone wrong, and how they can best support the child’s emotional, psychological, 
and social development. In this way it is hoped that the well-being of the child will see 
improvements, and they will for example be more confident, have a better self-esteem, 
be able to enjoy friendships and engage age appropriately. 

Learning objectives: 

• Understand the child and gain insights into the how to go about building their 
relationships  
 

• Understand your self-gaining ability to professionally reflect on the way you and 
your family respond to living with a traumatised child 
 

• Therapeutic response – gain knowledge to create a safe, nurturing, and 
unpredictable environment, implementing and maintaining boundaries and 
appropriately and consistently responding to both negative and positive 
behaviours.  

Training, Support and Development Standards – 1.1ab, 1.2ac, 1.3ac, 2.1ab, 2.2b, 

2.4bc, 2.5b, 3.2a, 3.3ae, 3.4abc, 3.5a, 4, 5.1abc, 5.4abcd, 5.7ab, 5.8abcd, 6.1ab, 

6.2abc, 6.3abcde, 6.4abc, 6.5a, 7.1a, 7.2a, 7.4a.  

NMS 2011 – 1, 10, 9, 11, 12, 21, 6, 2, 3, 7, 8, 5, 5.8a.  
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Mandatory Training  

Course Title: Child Criminal Exploitation 

/County Lines and Gang Culture Awareness 

This program will help foster carers to understand how the "County Lines" element of 
gang culture has developed into what is now being called an "epidemic of child criminal 
exploitation". We will examine how the issue overlaps with grooming, online safety, and 
child sexual exploitation.  The course explores how gangs use social media as a 
recruitment tool to present the lifestyle as easy access to money, friendship, and a 
glamorous lifestyle. They also then use it to control new members. We also examine the 
real impact on the individual, their families and broader society. 

 

Learning Objectives  

      1-Understand what “County Lines” are 

      2-Understand traditional drug markets 

      3-Understand the vulnerabilities and indicators 

4-To know the context of criminal exploitation 

5-Understand how major drug dealers supply these markets 

6-Look at how vulnerable people are groomed, coerced, and forced to assist them 

7-Understand the role that Social Media plays in the process 

8-Understand our legal responsibility and how we should respond 

 

Training, Support and Development Standards – 1.3a, 3.2a, 3.3c, 3.4a, 3.5a, 

4.5abc, 6.2, 6.3abcd, 7.1ab, 7.2a, 7.3bce.  

      NMS  2011 – 4.6, 20.9. –  
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Mandatory Training  

Course Title: Safeguarding – Everybody’s 

Responsibility including Internet, social 

media, and Mobile Phones 

Child protection and safeguarding is vital for everyone who works with children and young 
people. This course ensures that carers understand their responsibilities for Looked After 
Children and are aware of what course of action is required and when if there are any 
concerns of a safeguarding nature. The second part of the course is a quick review on 
managing allegations that have been made against carers and understanding the process. 
The final part of the course will review internet safety including social networking in 
respect of keeping children and young people safe.  

Learning Objectives: 

• Understanding the signs and symptoms of abuse 

• Recognizing who are the most vulnerable  

• Responding to what has been told to you by a child or young person 

• Inter-agency activities including information sharing  

• Identify and discuss background and legislation within which children’s welfare is 

safeguarded and promoted and why it is important  

• Define bullying and the potential effects on children and young people 

• Outline policies and procedures for managing bullying and how to support children 

and young people and their family 

• Outline and demonstrate how to respond and report to allegations of abuse by 

colleagues, including whistleblowing  

• Define the importance of e-safety for children and young people 

• Overview of BGFA Safer Caring Policy and procedures 

• A review of BGFA – Policies and Procedures Safeguarding & Allegations 

• Understanding and working with SSW Child Specific Safer Care Risk Assessments  

• Understand the policy and procedure when children and young people go missing 

from care 

• Reporting and recording children and young people who go missing (What to do 

and when) 

Training, Support and Development Standards – 1.3a, 3.2a, 3.3c, 3.4a, 3.5a, 

4.5abc, 6.2, 6.3abcd, 7.1ab, 7.2a, 7.3bce.  

NMS  2011 – 4.6, 20.9.  
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Specialist Training  

Course Title: Pediatric First Aid    

This course is mandatory to complete in order for carers to gain a greater understanding 

of the possible injuries and illnesses that could affect and infants and children. This 

training will be delivered by St Johns Ambulance and is part of the Foster Carers PDP in 

the first twelve months of approval and then after every 3 years.  

Learning Objectives: 

• Know how to plan for First Aid emergencies 
 

• To learn to be aware of the different accidents and illnesses that involve children 
 

• Resuscitation procedures appropriate to the age of the children being cared for 
 

• Recognise and respond to spinal injury, shock (anaphylactic and electric), 
serious   bleeding and minor bleeding, burns and scalds, fractures, poisoning, 
foreign bodies in eyes and noses 
 

• Respond to emergency needs of children with chronic medical conditions: 
Epilepsy, Asthma, Sickle Cell Anaemia and Diabetes, Meningitis, and other 
Serious Sudden Illnesses 

Training, Support and Development Standards – 3.1a, 3.1b, 3.2a, 3.26, 3.4a, 3.5a, 

4.1a, 5.8c, 6.1a, 6.2a, 6.2b  

NMS 2011 Standard 6.7 

 

Specialist Training 

Course Title: Birth Children 

This course explores the issues that may arise for the birth children of foster parents. The 
course also offers advice to foster parents on the difference between managing the 
behavior of their birth children and foster children and how best to support their birth 
children through the fostering experience. 
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The main learning objectives of the course are as follows:  
 

• To know the challenges and dilemmas faced by birth children and the possible 
change in culture  

• To know how managing looked-after children’s behaviour is different to managing 
birth children’s  

• To be aware of the relationships with fostered children  
• To look at the issues surrounding placement endings  

 
 
This course meets the Training, Support, and Development Standards as outlined in The 
Fostering Services (England) Regulations 2011. 
 
 

Specialist Training  

Course Title: Bespoke Parent and Child 

Training 

Parent and Child is an introduction to Parent and Child Placements, providing foster 
carers with an idea of what the expectations of them will be, as well as giving an overview 
of what types of placements can be expected. 

The course also explores the developmental needs of children and the importance of 
attachment. Parent and Child Placement fostering is a specialist type of fostering which 
entails a great deal of dedication, commitment and requires the foster carers to provide 
comprehensive recording, possibly to be utilised within the court arena. 

Learning Outcomes: 
 
• Consider the different needs of the baby and parent in placement 
• Have an appreciation of the difference in caring for a foster baby and caring for a 

parent and baby placement 
• Assist Foster Carers to develop their Skills and Knowledge in working with mother 

and baby placements 
• Gain an understanding of the different requirement from Local authorities depending 

on the needs of the parent and child 
• Look at recording information on Parent and Child placements 

 
Training, Support and Development Standards – 1, 2, 4, 5, 6.  

NMS 2011 – 6, 9.2 ,9.6 ,9.7 ,10.2, 10.4. 
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Specialist Training  

Course Title: IT Skills – E-care Training      

E-care is a web-based system in adoption, fostering and children's residential care. E-

care enable you to manage all aspects of electronic case management. BGFA have 

recently gone paperless and have installed the E-care system for all Staff to use, this is 

also going to move onto Panel Members and Foster carers to use. Training will be 

provided to all about how to use the system and understand the benefits of using it.  

 

Learning Objectives:   

• Understand the use of E-care and its functions  

• Understanding the importance of maintaining confidentiality when viewing, 

uploading, and receiving online documents.  

 

Training, Support and Development Standards – 7.4a, 7.4b, 7.4c, 7.4d.  

NMS 2011 – 20.4, 20.5.  
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Training for Children and Young People 

Over the last year we have been planning to formally introduce online training to our age 

appropriate children and Young People , we continue to formalize this and introduce 

further Mandatory training opportunities for our children as we believe if children are to 

be allowed the freedom to play , enjoy outdoor life and gain all the social , emotional and 

physical benefits this brings then they need to learn how to take the risks and keep 

themselves safe, with this in mind we have planned the following safety education 

programs to be delivered over the next year: 

PSHE – Personal, Social, Health and Economic 
Education Program: 

PSHE education helps children and young people to stay safe, healthy, and prepared 
for life's challenges and opportunities. 

PSHE (personal, social, health and economic) education is normally a school curriculum 

subject through which children develop the knowledge, skills, and attributes they need to 

manage their lives, now and in the future, however as a fostering agency we believe that 

opportunity must be given to those who have not or cannot access mainstream education 

in particular unaccompanied minors.  

WHY IS PSHE EDUCATION IMPORTANT TO CHILDREN AND YOUNG PEOPLE? 

PSHE education helps CYP to develop the knowledge, skills, and attributes they need to 

thrive as individuals, family members and members of society. From making responsible 

decisions about alcohol to succeeding in their first job, PSHE education helps CYP to 

manage many of the most critical opportunities, challenges, and responsibilities they will 

face growing up. 

A growing body of research shows that CYP who are emotionally healthy do better at 

school. PSHE education helps children and young people to achieve their potential by 

supporting their wellbeing and tackling issues that can affect their ability to learn, such as 

anxiety and unhealthy relationships. PSHE education also helps CYP to develop skills 

and aptitudes — like teamwork, communication, and resilience — that are crucial to 

navigating the challenges and opportunities of the modern world, and are 

increasingly valued by employers. 

https://www.pshe-association.org.uk/what-we-do/evidence-and-research
https://www.pshe-association.org.uk/sites/default/files/psheall/Making%20the%20case%20for%20PSHE%20education%20LINKED.pdf
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WHY IS PSHE EDUCATION IMPORTANT TO PARENTS AND FOSTER CARERS? 

An overwhelming majority of parents support the view that schools should help prepare 

children for life and careers alongside academic success. 90% of parents polled by 

YouGov say that all schools should teach PSHE education, and the subject is supported 

by leading bodies including Parent Kind and the National Governance Association. 

Foster Parents welcome a partnership between home and schools which supports their 

children’s personal and social development and helps to deal with issues of increasing 

complexity such as those related to mental health and staying safe, both online and 

offline. 

Parental engagement and involvement is key in developing every aspect of the child`s 

development. This program will help all foster parents understand how they can support 

and be continuously stay engaged with what is required to help children in their care reach 

their full potential and stay safe.  

We have considered this program to be included in our training plan for the coming year 

not only for the children in our care but to their foster carers too, this means the program 

will be delivered face to face during the school holidays or at the weekend. 

Mini First Aid for Kids 

Overview Following a Coroner’s inquest in 2018, into the Manchester bombing in 2017, 

a recommendation was for the government to encourage children as young as 3yrs to 

have a basic understanding of first aid. 

Mini-First Aid is that program, we aim to introduce this as a new course for children: 

• to be shown in a playful, child-centred way what to do in an emergency 

• Understanding the Heimlich manoeuvre with a doll for the game ‘how far can you 

make the ball go’ session 

• To be advised how to use a mobile phone. Using the mobiles phones provided on 

the day to access 999 and what to expect from the voice on the other end.  

We attempt to put these courses on during school holidays but accept not all 

schools are off at the same time therefore the program will be delivered on a 

Saturday: 
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Date: TBA 

Times: 

3-7 yrs. 10:30am – 11.30am  

8-11yrs only 12:00pm – 1:30pm  

17yrs only 2:30am – 4:30am online  

Mental Health & Wellbeing Workshop  
 

Equipping children to understand the importance of and how to look after their mental 

health each day. 
  
An innovative and engaging workshop helping children to understand how to look after 
themselves. 
 
Designed around the evidence-based 5 Ways to Wellbeing and this workshop enables 
children to delve into their learning, understanding how physical & mental health are 
intricately linked, and the importance of looking after (and improving) their mental health 
& wellbeing. 

 
What a session looks like 

 
A very hands-on and interactive session that engages the children as they explore the 
various stations and activities. 5 groups are designed around the evidence based ‘Five 
Ways to Wellbeing’, which are the 5 keys that have been recognized to improve mental 
wellbeing in children and adults. To help children remember the 5 ways to wellbeing we 
have created a simple acronym  

 
Get CALM, standing for:   
  
Get your 5 a day 

• get Giving 
• get Connected 
• get Active 
• get Learning 
• get Mindful 

 
Topics include 

• Five Ways to Wellbeing                            
• Respectful relationships 
• Mental wellbeing 

• Families and people who care for 
me 

• Caring friendships 
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• Online relationships 
• Being safe 
• Internet safety and harms 
• Physical health and fitness 
• Their ‘Supporting 5’ 
• How to improve learning 
• The importance of healthy 

relationships 
• How and why to get active 

• Taking notice of the world around 
them 

• How things make them, and 
others feel 

• Connecting with others, family, 
friends, and community 

• How to help the brain 
• Basic first aid 
• Changing adolescent body  

 

 

Valuable lifeskills 
• Working as a team                          
• Where & who can help  
• How to cope with stress 
• Resilience   
• Sharing resources 
• Growth mindset 

The workshops will arrange by age groups to match the level of understanding. 

 

Panel Development  

Panels are made up of people with diverse and relevant experience of adoption or 
fostering. This course explores the role of the panel member, the legal frameworks and 
guidance on training, support, and supervision. We recognise that all panels have 
different requirements and will consult with you to ensure that this training fully meets the 
needs of your panel. The learning outcomes below are given as examples. 
The main learning objectives of the course are as follows: 

1. To explore roles and responsibilities 

2. To examine how their own values and attitudes may affect their work on panels 

3. To clarify the national legal framework for panels, and develop familiarity with the 
Fostering Services Regulations 2011 and National Minimum Standards 2011 

4. To consider how applicants experience panels 

5. To develop an effective working relationship 

This course meets the Training, Support, and Development Standards as outlined in The 
Fostering Services (England) Regulations 2011. 
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One to one Training  

Course Title: Life Coaching      

Life Coaching is a profession that is profoundly different from consulting, mentoring, 

advice, therapy, or counseling. The coaching process addresses specific personal 

projects, business successes, general conditions and transitions in the client's personal 

life, relationships, or profession by examining what is going on right now, discovering what 

your obstacles or challenges might be, and choosing a course of action to make your life 

be what you want it to be. 

Learning Objectives:   

• Develop your ability and skills as a foster carer  

• Clarity about what you want, why you want it and how you can get it. 

• Bridging the gap between where you are now and where you want to be. 

• Strategies and techniques which facilitates you to reach your goal faster. 

• Overcome obstacles, low confidence, and insecurities. 

• Explore and evaluate all possible options available. 

• Dedicated time, support, encouragement, and motivation. 

 

Training, Support and Development Standards – 1, 2, 7, 20.4, 20.5, 20.7, 21.1, 21.6.  

 

One to one Training  

Course Title: Data Protection / 

confidentiality and security of documents       

When working with children you will often handle confidential information about enrolled 

children, families, and staff. This information is shared only when it is necessary. 

Maintaining confidentiality also builds trust in childcare programs. Fostering relationships 

with staff, children, and families is built on trust. When managing sensitive information, 

there is an ethical and legal responsibility to protect the privacy of individuals and families. 

All organizations which handle personal information about individuals must ensure that 

they follow the guidelines set down by the Data Protection Act. 

http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#clarity
http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#bridging
http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#strategies
http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#overcome
http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#explore
http://thelifecoachingcompany.com/benefits-of-life-coaching.aspx#dedicated
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Learning Objectives:   

• Understand legislation surrounding Data Protection and confidentiality  

•  Understand the importance of data protection and confidentiality  

•  Understand what information is to be kept confidential and what is to be shared  

•  Understanding the importance of keeping accurate and up to date data  

Training, Support and Development Standards – 1.4, 3.4a, 4.5a, 4.5b, 7.49, 7.4d.  

NMS 2011 – 26.2, 26.4.  

 

On-line Training  

We appreciate that our foster carers will have different approaches to learning, and we 

are continuously revising our ways of developing our carers. As we all continue to adjust 

to new ways of working, our online training offers have become more appealing as we 

Endeavor to ensure our carers are able to continue having a continuous professional 

development attitude. We have therefore increased our offer of online training available 

to all carer, working in partnership with the Social Care Hub. 

Face to Face Group Learning 

We continue to have a provision of face to face, classroom-based learning events. Our 

courses are designed to be engaging and empowering in recognition of the passion our 

carers have in the day-to-day care given to our vulnerable children. We recognize that 

this provision of training supports an exchange between carers which offers a platform 

of engagement and an expression of personal experiences which in turn helps to build 

the community of carers within BGFA 

It is also an arena to build individual relationships and support other carers offering 

knowledge and skills of more experienced individuals.  

COVID-19: Please note that where face to face learning events have been organized, 

we will be exercising strict government guidelines in relation to social distancing. This 

may mean limited numbers of course participants. 

 



TRAINING BROCHURE 2022-2023       PAGE 37 OF 41 

2022-2023 Training Plan      

Training Plan for Foster carers, Staff & Panel Members  

1ST APRIL 2022 – 31ST MARCH 2023 

DATE  
 

NAME OF TRAINING / COURSE  TRAINER / FACILITATOR  Attendees  

27th April 
2022 

Safeguarding 

 

(Independent Trainer- LI) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Backup carers 
FC family 
members 
 

25th May 
2022 

IT Skills – Ecare Training  

 

Ecare Solutions  BGFA Staff  

22nd June 
2022 

Birth Children (Independent Trainer-- LI) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff / 
Birth Children  
 

13th July 
2022 
 
 

- Missing from Care 
- Challenging 

Behaviour 
- Safeguarding 
- Understanding Policy 

Inhouse  
Venue: BGFA Training Room  

Foster carers  
BGFA Staff 
Panel Members 

25th July 
2022  

- Safeguarding  Inhouse 
Venue: BGFA Training Room 

Foster carers  
BGFA Staff 
Panel Members 
Foster carers  
BGFA Staff 
Panel Members 

27th July 
2022 
 
 
 

- Identity and 
transracial 
placements  

(Independent Trainer-- LI) 
Venue: BGFA Training room  
 

Foster carers  
BGFA Staff 
Panel Members 

24th August 
2022 

Mini First Aid for Kids 

 

Mini first Aid – online  
 
 
Venue: BGFA Training Room 
 

Looked After 
Children/Foster 
carers 
BGFA Staff / 
Birth Children  
 

6th 
September 
2022 

Child centered practice (Independent Trainer-- LI) 
Venue: BGFA Training room  
 

Foster carers  
BGFA Staff 
Panel Members 

21st Sept 
2022 

Child Criminal Exploitation 
/County Lines and Gang 
Culture Awareness 

(Independent Trainer) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Panel Members  
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30th Sept 
2022 

- Missing from Care 
- Challenging 

Behaviour 
- Safeguarding 

Understanding Policy 

Glen Pereira 
(Birmingham location) 

Foster carers  
BGFA Staff 
Panel Members  

9th 
November 
2022 

Therapeutic Care/ 
Therapeutic Parenting 

MG  
(Independent Trainer) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Panel Members 

26th 
November 
2022 

Panel Training  PW 
Venue: BGFA Training Room 

BGFA Staff 
Panel Members 

30th 
November 
2022 

Missing from care  
Challenging Behaviors 
safeguarding training 
Understanding Policy 

(Independent Trainer- LI) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Panel Members 
 

14th 
December 
2022 

Unaccompanied Asylum-
Seeking Children (UASC 

 

(Independent Trainer- LI) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Panel Members  

1st Feb 2023 Analytical Report Writing 
Skills for Supervising Social 
Workers 

Social Care Training Hub  
Venue: BGFA Training Room 
 

 
BGFA 
Supervising 
Social 
Workers/ 
Managers  
 

22nd Feb 
2023 

Effective Communication,  
Safer caring, 
Managing conflict 

(Independent Trainer- LI) 
Venue: Virtual 
 

Foster carers  
BGFA Staff 
Panel Members 

1st March 
2023 

Parenting with PACE Trainer: Dr A 
Venue: Virtual 

Foster carers  
BGFA Staff 
Panel Members 

Wed 8th Mar 
2023 
Wed 15th 
Mar 2023 

Safeguarding  (Independent Trainer- LI) 
Venue: BGFA Training Room  
 

Foster carers  
BGFA Staff 
Panel Members 

Wed 15th 
Mar 2023 

Safeguarding (Independent Trainer- LI) 
Venue: BGF A Training 
Room  

Foster carers  
BGFA Staff 
Panel Members 

Wed 22nd 
Mar 2023 

Safeguarding (Independent Trainer- LI) 
Venue: BGF A Training 
Room 

BGFA Staff  
Panel Members 

 

 

Dates may be subject to change due to unforeseen circumstances, if this happens the 

training will be rescheduled with ample notice to allow for changes and attendance. 
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Specialist Training 

 

To be planned as required for new fostering families and those who have missed 

sessions previously planned 

Month & 
Date  

Training  Trainer  Venue  Candidates  
 

 
TBA as 
new foster 
carers ae 
approved  

Pediatric First Aid  St Johns 
Ambulance 
  

BGFA Offices  Foster carers 
every 3 years and 
new foster carers 
within 6 months 
of Approval 

 
TBA 

  
Birth Children 
 

LI  
 

BGFA Offices  Foster carers 
Birth Children / 
foster carers / 
BGFA Staff 

TBA IT Skills – Ecare Training 
 

In-house  BGFA Offices  BGFA Staff / 
Foster carers  

TBA Data Protection / 
confidentiality and security 
of documents  
 

In-house  BGFA Offices  BGFA Staff/ 
Foster Carers 
Panel Members  

 

**NOTE: Dates and Venue may be subject to change depending on any 

unforeseen circumstances – Any changes will be notified in advance** 

One to One Training  

 

Month & 
Date  

Training  Trainer  Venue  Candidates  
 

To be 
delivered 

Life Coaching   LI  At the foster carers 
home or online  

Foster carers  
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throughout 
the year on 
an 
individual 
basis.  

 

This Training will be delivered on a one-to-one basis, dates and times will be agreed mutually 

between foster carer and the Trainer. 

                                                Skills to Foster Training 

PRE-APPROVAL TRAINING   

 

Group No. Dates  Training  Names of Candidates  Trainer  Venue  

1 TBA 
 

Skills to Foster  Fostering applicants  TBA BGFA 
Offices  

2 TBA 
  

Skills to Foster  Fostering applicants  TBA BGFA 
Offices  

3 TBA 
 

Skills to Foster  Fostering applicants  TBA BGFA 
Offices  

 

These dates are subject to change depending on the recruitment of prospective foster carers.  

 

Induction Training  

PATHWAY – NEWLY APPROVED CARERS   

 

Start date 
of course  

Training  Names of Candidates  Trainer  Venue  

Session 1 
 

Safeguarding  Newly approved foster carers  LI Virtual  

 Session 1  Missing From 
Care  

Newly approved foster carers  LI Virtual 

Session 2  
 

Report writing  Newly approved foster carers  LI Virtual 

 Session 2 
 

Managing 
Challenging 
Behavior  

Newly approved foster carers  LI Virtual 

 

The Induction program starts within 10 days of approval and is to be completed within three 

months of approval.  

 

TSD Training 
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NEWLY APPROVED CARERS   

 

The TSD Training is to start within one month of approval and completed within 12 months. 

(Please refer to page 8 of this brochure for further details).  

 

 

Good Luck with your Training & 

Development!  

 

If you have any further queries regarding 

this brochure, please contact 

Administration on 01753 86 86 86  

 

Thank You 

BGFA Management  


